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Focus Oné  Utilities!  

County employee is awarded the 

Leroy H. Scott Award  

 The Florida Water Environment Associa-

tion has selected Albert Bock for the Leroy H. 

Scott Award. Mr. Bock has been invited to the 

FWEA Awards luncheon on April 8, 2014 where 

he will be presented this award.  

  

The Leroy H. Scott Award is given to a member 

of the FWEA and to an operator who made the 

greatest contribution to his/her fellow operators, or who did the best job 

in operating a plant, regardless of its size or available equipment. Mr. 

Bock currently holds the highest level of Wastewater license. Mr. Bock has 

worked for the County since 2011 and has become an exceptional mem-

ber to the Wastewater Division.  

  

The Florida Water Environment Association began its existence in 1941 

under the name Florida Sewerage and Industrial Waste Association. Sub-

sequent name changes over the years (to the Florida Pollution Control As-

sociation in 1960 and then to the Florida Water Environment Association 

in 1992) are reflective of the evolution of public attitudes about 

wastewater management and the environment. FWEAôs name changes 

also paralleled those of its parent organization, beginning with the Feder-

at ion of Sewerage and I ndust r ial Waste Associat ions, which was later re-

named the Water Pollution Control Federation and finally the Water Envi-

ronment Federation.  
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County Managerõs Corner 

As we head into spring, we begin all over again looking at revenues and budgets, since we are halfway through the fiscal 
year.  Hopefully, the trends we see statewide, which point to increased revenues next year, are applicable to our area as well.  The 
speculation got me thinking about how we view issues, with some people looking at the proverbial glass half-full  and others looking 
at it half-empty.  How do you view it?  Here are how some types of people might look at the glass of water (excuse if you have seen 

them already, but some bear repeating): 

The optimist sees the glass as half-full, the pessimist half-empty 

The engineer says the glass is over-designed for the quantity of water (sorry Ken) 

The I-T guy says next year the glass capacity will double, be half the price, but cost you 50% more for me to give you the  

answer (sorry Chris) 
 

The purchasing agent asks if you bid the glass of water out (sorry Wendy) 

The budget director asks how you paid for it (sorry Ashley) 

The Utilities director asks if you DID pay for it (sorry Paul) 

The I-T support person asks if youõve tried emptying the glass and then re-filling it (sorry several folks in I-T) 

The Parks director calls it a stupid question (sorry Jamie) 

The Fire Chief says òwell at least you have a glass!ó (sorry Chief) 

The Risk Manager would say òDonõt spill it!ó (sorry Eve) 

Builderõs Services wants to see the permit for the glass (sorry Larry) 

The Mosquito Control guys would dump it out so it wonõt breed bugs (sorry Fred) 

The sign guys would post one telling you it was a glass of water and slow down while drinking it (sorry Keith) 

The library folks would ask you to drink it quietly (sorry Robin) 

Human resources wouldnõt believe there is a glass of water until the job application was filled out properly (sorry Christy) 

Planning would ask if you intended to fill the glass up and if it had the proper zoning (sorry Martin) 

And the assistant county manager would cuss because it contained only water (sorry Dan) 

As for me, I think it is half-full! 

 

Ed Smith  

County Manager, Bay County 

850-248-8145 
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Annual Easter Egg Hunt 
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Park will be held on Saturday, April 12
th

 from 1:00pm  ̙

3:00pm. The Easter bunny will arrive at 1:00pm and the 

egg hunt will be starting at 1:30pm. (Ages 9 & under) 

The Easter bunny will be available for photos!  Anyone 

wishing to volunteer with hiding Easter eggs and/or help 

with setting up the hunting areas, please email or call 

Janie Lucas 784-4065 

 

 

  

University of South Florida  
Online Master of Public Administration 
 
Public Service. Leadership. Commitment. 
 

USF is proud to offer local and state law enforce-
ment departments and city employees, such as 
yours, a scholarship opportunity valued at up to $3,000*. Today's pro-
fessionals must prepare for any current and future challenges with an 
innovative education that presents progressive thinking and policy. 
Acquire the knowledge and tools necessary to succeed with this 100% 
online program. 
 
The online Master of Public Administration degree is designed to 
prepare individuals for successful leadership roles and manage-
ment careers in the public sector. Students enrolled in the 
online MPA Program advance their careers in local, state, or feder-
al law enforcement agencies. 
  

Online Program at a glance 
·         100% online flexibility ð study virtually anytime 
·         Courses created by industry experts 
·         Designed to provide real-world knowledge 
·         The University of South Florida is accredited by Commission 
    on Colleges of the Southern Association of Colleges & Schools 
  

 To get started today please visit us at http://onlinempa.usf.edu/
 applyor call 1-877-511-0871 to speak with an admission advisor, 
 or contact me directly.  

http://onlinempa.usf.edu/apply
http://onlinempa.usf.edu/apply
tel:1-877-511-0871
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Ten Fire Services employees were honored for their commitment to bettering themselves and their Department. 
As the County transitioned the EMS Division under Emergency Services, the need to have highly trained Fire 
Services personnel became more imperative.  
 
Bay County Fire Services is often the first-line medical responder for critical illness and injury in unincorporated 
Bay County. It is the Department's goal to train all Fire Services personnel to the EMT level. Having all career 
staffed trained to at least the EMT level will allow our crews to respond effectively to the large number of medi-
cal calls dispatched to them and to assist EMS during times of heavy call volume (Spring Break, holiday week-

ends, etc.) 

 
Bay County Fire Services received an AFG (Assistance to Firefighters Grant) award to pursue this goal .   Pictured left to 
right: Lt. Seth Imhof, FF Natalie McQueen, Capt. Ray Hottinger, FF Steven Whiters, FF John Bland (These were the Para-
medics), FF Trey Baur, Lt. Gabe Moschella, and FF Jason Bowden (EMTs)  
 
Not pictured: Battalion Chief Marcus Vigil (Medic) and FF Gene Kopacz (EMT)  

 
Brooke Powell 
Emergency Services Training and Safety Coordinator 

 

 

Extra Mile Award for Robyn McCormick & Donald Halley  
For stepping up to the plate during the absence of an Animal Services Manager and maintaining 
a positive attitude.  Your commitment to quality in carrying out additional job responsibilities is an 
asset to Animal Services and Bay County.  You set the highest standard as an employee and 
your work ethic is what makes Bay County employees the best in Florida.  Your service first atti-
tude to willingly go above and beyond and your tireless dedication should stand as an inspiration 
to us all.   
  

Great Job Vonda! 
Although you have a Great HR Team there, Vonda has stood out to me as going above and beyond.  She has been a 
joy to work with !  She has been un-failingly helpful to me during this transition and all done in her cheerful manner.  I 

have heard similar praises from my co-workers. 

EMS Division 


